	Back to Academic Freedom 
	Home Page


The search for truth, not promotion of ideology, is the university’s mission

Letter to UofT Bulletin, April 9, 2001 edition



The decision by Concordia University and its sister institution in New Brunswick to allow deferral of exams so that students may participate in protests at the Quebec Summit of the Americas is an example of the muddled thinking often displayed by academic administrators. It sets a terrible precedent; for example, would these same administrators accommodate those wishing to attend an anti-abortion rally? But the University of Toronto cannot congratulate itself as being free of such stupidity.

For example, we are about to continue our annual waste of time and money on Take Our Daughters to Work Day. The organizers of this feminist social engineering exercise ignore mounting evidence that it is boys who tend to be disadvantaged by our educational system and thus who are more likely than girls to need indoctrination in the value of education.

We waste resources promoting multiculturalism in the name of "diversity." In an Orwellian twist this term means the opposite of what it should in a university: diversity of opinion. As Neil Bissoondath shows in Selling Illusions, it is a stultifying, conformist ideology often rejected by the cultures it claims to champion, together with a penchant for branding as racist anyone who dares oppose it. The apparatus promoting this ideology includes a speech code which, perversely, can make the vigorous expression of opposing opinions more risky on campus than off. And what if a professor wishes to determine whether what s/he says in class will violate that code? At an Academic Board meeting the reply to this question by one of us was that the "equity officers" are best able to offer that sort of advice. Having no expertise in the relevant disciplines, these individuals continue to meddle in curriculum content and hiring decisions.

Judging by accounts of a rally held in support of International Day for the Elimination of Racial Discrimination, the administration seems set to embrace the multiculturalist canard that, if the faculty’s gender and ethnic composition does not mirror that of the student population, some form of discrimination must be present. No credible evidence is presented to support the ugly implication that white males like us are unsuitable as teachers of individuals of other race. Nor can it be shown that we oppose change, such as by exhibiting systematic bias in search committees. On the contrary, evidence suggests that demographic factors, such as rapid change in student populations combined with low faculty turnover and lack of qualified candidates in the so-called "under-represented" groups, explain composition differences.

Whether they be Multiculturalism Minister Hedy Fry or university officials, advocates of multiculturalism should stop making baseless accusations, or letting them go unchallenged. Irrespective of sex or ethnicity, most faculty recognize that a university's central mission is the search for truth and not the promotion of a particular ideology. Thus we remain dedicated to teaching the principles of our disciplines and professions in ways that are uninfluenced by current fads of political correctness.
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