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Employment Equity Commissar Janita Westmoreland-Traore's letter Equality is a Complex Recipe (March 1) chides the Globe's editorial Time for A Debate on Employment Equity (February 17) for failing "to mention that, despite opposition, the 1991 Civil Right Act was successfully passed".  If this is meant to serve as an argument for the soundness of the Employment Equity Act, then one might also suggest that the anti-semitic laws that Hitler passed in Nuremberg, "despite some opposition", were also sound.  Recall too that Hitler himself was democratically elected, "despite some opposition".
The Commissar's letter also asserts that Act is not only helpful for designated groups, but also "for other job applicants" in the non-designated groups.  But job applications involve competition, and if individuals are favored in terms of their race (or "ethnicity"), then the competition is unfair and racist, even if that racist policy is put forward to correct present purported "systemic discrimination" and past injustice.  In the twenties, the Numerus Cl in Hungary required that Jewish high-school students had to have higher grades than their Christian counterparts in the competition to be admitted into university.  This early version of "affirmative action", "equity" law was passed ("despite some opposition") in order to "correct" the fact that Jews were "over-represented" in universities, and probably had a superior home environment for learning, thus purportedly "demonstrating" the existence of "systemic discrimination" and past injustice against Christian Hungarians. 

