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The “Toronto Star's” May 14 editorial defence of the NDP government's Employment Equity Act ("Sloganeering on employment equity") takes the rhetorical tack of accusing opponents of the Act of "parroting propaganda", and "intellectual dishonesty".
This approach fails to recognize that much of the opposition to the Act is based on principles, not least of which is that immortalized by Martin Luther King's plea that individuals be judged by the content of their character and not by the color of their skin.
Furthermore, proponents of the Act ignore a salient fact. There is competition for almost all jobs today: even if only qualified applicants are considered, in the end there is competition among those qualified individuals for the position. If there is an institutionalized policy that members of certain designated groups will be favored in that competition, then it ceases to be fair. The difference between hiring merely a qualified candidate and hiring the best qualified candidate is ignored by the editorial supporters of the Act.
The editorial also accuses opponents of the Act of "intellectual dishonesty", but this applies more to the editorial itself than to those whom it attacks. Contrary to the editorial's claim that the Act "in fact prohibits" hiring "unqualified people", the Act makes no specific reference to qualifications at all! We wonder whether the editorial writers actually read the Act before making these claims, or were they just "parroting propaganda" about it?
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The Employment Equity Act that Ms. Westmoreland-Trahore seeks to defend is inherently racist in character, a fact that is evident to anyone who cares to use their commonsense.  No amount of Orwellian doublespeak or talk about "complex recipes" can hide what the Commissar "fails to see"—that the Act does indeed contradict "Canadian (and also, I would add, universal) values of fairness and equal opportunity".
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