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Panel/Discussion at Conference on Equity at University of Toronto, May, 2002 (all other presentations at this conference were pro equity, as was the capacity audience at this session). 

Panel/Discusssion:
The Moral Bankruptcy of Diversity/Equity Hiring Policies for University Faculty:
Empirical, Logical and Ethical Considerations

(Chair, John Furedy)

Chair’s abstract:
In this session panelists will provide some empirical, logical and ethical considerations that support the view that faculty hiring should be based solely on academic merit, and that the only kind of diversity a university should be promoting is diversity of opinions which can be defended on rational rather than on emotive grounds.

As the views of the panelists are relatively homogenous, and will most likely differ from those of most in the audience, the chair will ensure that at least twenty minutes is reserved for audience-generated discussion.

John J. Furedy                                                                    University of Toronto
Empirical analyses of institutional hiring policies as revealed in the phrasing of Canadian and American tenure-stream advertisements

Philip Sullivan                                                                     University of Toronto
Use and abuses of ‘systemic discrimination’ in universities’ commitment to excellence

Doreen Kimura                                                                   Simon Fraser University
Misguided ‘equity’ programs in Canada

Clive Seligman                                                                    University of Western Ontario
Ten reasons why preferential faculty hiring is bad for universities

